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Lincoln College  
Attracting employees beyond 
pay in the education sector
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Lincoln College is a large General Further 

Education (GFE) College. It has three 

main campuses: two in Lincolnshire 

(Lincoln and Gainsborough) and one in 

Newark, Nottinghamshire. The college 

also provides courses in a number of 

county venues, notably for students 

with special educational needs.

“72% of our people have now activated their accounts and our 
employees have generated savings of c. £33,000 in six months.” 
Claire O’Hara, Head of HR

 1,110 employees 

	 Education  
 Three campuses across    
	 Lincolnshire	&	Nottinghamshire

	 Perks,	Recognition

Funding to the Further Education 

sector is notoriously scant, as such 

budgets are tight and while the college 

desires to make annual pay awards to 

employees, it’s often a challenge.
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Achieving excellence in education and 

training is Lincoln College’s primary 

ambition, so having the best people in 

front of students is paramount.  

The college has faced difficulties in 

the past recruiting for a number of 

key teaching and assessment posts.

The college quickly realised the need 

to revise its processes and systems to 

recognise and reward extraordinary 

thoughts, behaviours and actions. 

Perkbox was adopted to move away 

from the typical public sector, scattergun 

approach to employee benefits, which 

often failed to resonate with employees.

Lincoln College also chose to invest 

in Perkbox’s reward and recognition 

offering to formally recognise the 

strong contributions of its employees. 

This allowed the college to reward 

employees with a Perkbox reward of 

their choice to the value of £50 and 

honour 20 years of service with a 

£200 Long Service Perkbox Award.

72% Platform  
Engagement £33,000 Saved within six 

months of launch
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This is a boiled-down version of  
Lincoln College’s success story.  
You can find the full version here.

Get in touch 
To see how Perkbox can help you grow your business with happier,  

healthier, more engaged employees, download the employee  

experience brochure from here.

Perkbox helps over 7,500 employers 
create great employee experiences

“The feedback from 
employees on Perkbox has 
been incredibly positive!” 
Claire O’Hara, Head of HR

Within the first six months of 

launching Perkbox, 72% of Lincoln 

College’s people have activated 

their accounts and employees have 

generated savings of c. £33,000.

Perkbox has brought all of the college’s 

benefits together into one multi-

channel platform that’s accessible to 

all employee groups including those 

without access to IT, but do have 

smartphones. These employees are 

now actively using the Perkbox app on 

their smartphones which has connected 

people across the organisation.

https://www.perkbox.com/uk/resources/stories/attracting-employees-beyond-pay-lincoln-college-s-story
https://www.perkbox.com/uk/resources/library/helping-employees-live-better-in-life-and-at-work

